
Sandwell LINk
HEALTH & SAFETY POLICY


General statement of intent

Our policy is to provide and maintain safe and healthy working conditions, equipment and systems of work for all our members or participants, and to provide such information, training and supervision as they need for this purpose. We also accept our responsibility for the health and safety of other people who may be affected by our activities.

The allocation of duties for safety matters and the particular arrangements, which we will make to implement the policy, are set out below.

The policy will be kept up to date, particularly as the Sandwell LINk changes in nature and size to ensure our responsibilities are met in relation to:

· Health & Safety at Work Act (1974)

· Management Regulations (1999)

· Other relevant current legislation.

To ensure this, the policy and the way in which it has operated will be reviewed every year.

Responsibilities

Overall and final responsibility for health and safety in the Sandwell LINk is that of the Sandwell LINk’s Management Group.

Participants
All members and participants have the responsibility to co-operate with members of the Management Group to achieve high standards of safety and to take reasonable care of themselves and others. Deficiencies or defects in current arrangements must be reported to the Management Group.

Accidents

All accidents are to be reported to the Host and recorded in the Sandwell LINk accident book.

Reportable accidents are recorded on form F2508A and brought to the attention of the Management Group by the Host for notification to the Local Authority.

Unusual or unexpected incidents are also to be reported to the Host and recorded in the accident book for review of current arrangements.

Accident records are located in the Host offices.

First aid

All premises used by the Sandwell LINk will have first aid boxes.
Fire safety

Sandwell LINk operates a no smoking policy during attendance of its indoor activities.

All members and participants will be advised of the fire action procedure, location of fire alarms and fire exits at the beginning of meetings.

In the event of an evacuation, the fire procedures for the premises in use will be employed by the Sandwell LINk.

Housekeeping and premises

All members and participants should monitor that:

· safe stacking and storage methods are followed

· standards of cleanliness and hygiene are maintained 

· waste is disposed of safely in appropriate containers

· corridors and exits are kept clear and free of obstruction

· equipment used in their work is in good working order.

Members and participants will ensure that they co-operate with all reasonable requests from the Sandwell LINk Chair to ensure the above standards are maintained.

Electrical equipment

Electrical equipment used by the Host is inspected annually under its own Health and Safety procedures. Any equipment hired at specific premises will be monitored under the Health and Safety for that premises.

Members and participants must visually inspect equipment they use and report any defects or faults to the Host or other equipment provider. Equipment with known faults will not be used.

Training

All Management Group members will complete an induction programme with information about Health and Safety arrangements within the organisation. Any updates or changes to these arrangements will be discussed at meetings. Members will be offered Health and Safety training to support their identified needs appropriate to their roles.

Advice & consultancy

Information and advice on Health and Safety arrangements should first be sought from the Host. The Host reports to the Management Group in respect of Health and Safety matters.

If further information is required, contact the following: 

Sandwell LINk
Sandwell LINk
C/o Black Country Housing Group

134 High Street

Blackheath

West Midlands

B65 0EE
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